
Workplace bullying & 
mobbing violate 
human rights.
Hold employers accountable.

If you experience false accusations, sabotage, 
exclusion, or other types of demeaning, intimidating, 
or threatening behavior at work, you may suffer from 
workplace abuse. And it’s perfectly legal.

Abuse at work is only illegal if it’s discriminatory and can 
be proven with intent. Yet much of it can’t — and still has 
a discriminatory impact on women and people of color.
End Workplace Abuse works to address that problem to 
make toxic work environments illegal.
Reach out to get involved in the grassroots effort to hold 
employers accountable through the  
Workplace Psychological Safety Act.

You will:
•	 Feel less alone when you meet other targets.
•	 Take your personal power back by speaking your truth.
•	 Fight for rights to psychological safety, which doesn’t 

often work with HR since employers police themselves. 

Use the QR code to get involved.

WPSAct.org
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